PT. B.D. SHARMA UNIVERSITY OF HEALTH SCIENCES, ROHTAK
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OFFICE CIRCULAR

There is a memorandum of understanding between Pt. B.D. Sharma University of Health

Sciences, Rohtak and British Association of Physicians of Indian Origin. The MoU was agreed

upon with the purpose:-

a) To support the common aim of promoting professional excellence and leadership
amongst medical teachers with the purpose of improving teaching, patient care,
research and knowledge exchange.

b) To facilitate training of the medical teachers in various specialities at University of
Health Sciences, Rohtak for enhancing their skill, knowledge and experience in the
United Kingdom and thereafter return to UHS, Rohtak.

The details of the exchange programme are available in MoU. The copy of the MoU is

available on the University website www.uhsr.ac.in

Therefore, the faculty members, desirous of sharpening their skills may take necessary

action to take benefit of the Memorandum of Understanding Q——-—'—
DEAN ACADEMIC AFFAIRS

Copy to:

Director, PGIMS, Rohtak for circulating amongst the faculty of PGIMS
Secretary to Registrar, UHS, Rohtak

PA to Ld. Vice Chancellor, UHS, Rohtak

pPowoN e

PA to worthy ACS, Medical Education & Research, Haryana, Chandigarh for

information of Worthy ACS, MER, Haryana
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; Memorandum of Understanding
Between
Pt. B.D. Sharma University of Health Sciences, Rohtak (India)
And

British Association of Physicians of Indian Origin

g

This Memorandum of 'Understanding (MoU) is entered into on the
Jn_l*u 018 between Pt. B.D. Sharma University of Health Sciences,

Rohtak (hereinafter called UHSR), Haryana, India and British Association of Physicians of

Iridian Origin (hereinafter called BAPIO).

F‘prose .

a) - ]‘his agreement supports the common aim of promoting professional excellence

and leadership amongst the Medical Teachers with the purpose of improving

; teaching, patient care, research and knowledge exchange.

bi In pursuance of this objective, the MoU aims to facilitate training of the Medical
i Teachers in various specialties at UHSR for enhancing their skills, knowledge and

experience in the United Kindgom and thereafter return to UHSR.
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Undertakings by UHSR

a)

b)

c)

d)

e)

"UHSR shall endeavour to identify appropriate doctors who wish to pursue training in

the UK under the Medical Training Initiative (MTI) scheme or under any other
appropriate scheme as applicable from time to time.

The Vice-Chancellor of UHSR shall recommend appropriate Physicians in various
specialties after assessing the institutional needs, caliber and inclination of the said
candidates for screening and short term placement by BAPIO in the United Kingdom
training program.

UHSR shall offer appropriate active support by way of local hospitality and travel
between Delhi and Rohtak to the team from BAPIO and the accompanying
representatives from Health Education England (HEE) or National Health Service

A(NHS) Trust in facilitating the process of selection and initial induction process of the

nominees at Rohtak.

UHSR shall encourage the short listed/ selected candidates in acquiring registration
from appropriate Regulatory Body/ Council in India.

UHSR shall endeavour to provide accommodation to the faculty and students visiting
from UK on exchange program for academic and research initiatives.

UHSR shall ensure that the Teachers who are sent for the training in UK under the
above said Scheme have to execute a surety bond to serve the University upon return
to India.

Undertakings by BAPIO

a) .

b)

)

d)

e)

BAPIO wfll endeavor to work in partnership with UHSR in India — it will expect all
potential trainees to receive a recommendation from the Vice-Chancellor of UHSR
prior to being considered for placement in the UK. BAPIO team after short listing will
undertaké a formal interview process in accordance with the UK recruitment
procedure to select the teachers.

BAPIO in collaboration with HEE shall make arrangements for placement of the
successful nominees in a specialty in various hospitals under different NHS Trusts for
appropriéte training.

"BAPIO shall ensure that NHS Trust team provides support in areas of employment

and professional issues, including mentoring and introducing to social networking to
familiarize with the local conditions.

BAPIO shall identify suitable Physicians in the UK to mentor these candidates while

they are placed in the UK so that they are able to learn and work to achieve their
chosen career aspirations.
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BAPIO shall be responsible for induction of doctors recruited o@r}fia.
S
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f) “While working in UK, the Teachers shall be paid the remuneration by the UK
authorities and UHSR shall not pay any remuneration during this period.

g) BAPIO shall endeavourthat following completion of training, the Teacher returns to
UHSR. |

h) BAPIO will identify specialists who would be willing to contribute to the UHSR
curriculum teaching in different specialties, focusing on soft skills and governance.
|
This will provide added value and make the potential candidates ready to come to the
U.K.

Resdurces:

BAPIO and UHSR shall reach mutual agreement relevant to the commitment from time to
time that requires resources.

Liaison and negotiation:

BAPIO and UHSR shall constitute a Coordinating team with a Nodal Officer from each side
to represent their respective organizations.

The BAPIO team shall comprise of :

e President BAPIO
., Secretary General BAPIO and BAPIO Training Academy — Nodal Officer

The UHSR team shall comprise of :

™ Vice—Cthcellor, UHSR, India

. Registra‘ , UHSR, India — Nodal Officer

The Vice-Chancellor of UHSR shall be assisted by —

1. Dean Acad. Affairs
2. Dean PGIMS

3. Dean, Faculty of respective Medical and Surgical Sciences

Authorization of use of materials:

' BAPIO and UHSR shall agree to the use of their respective logo and other educational
material_s for promotion purposes or during the training events.

Period:

The MoU shall initially be valid for a period of five years from the date of its signing. During
the period of validity, the MoU can be modified, or amended at any time by both the parties
' i.e. BAPIO and UHSR with mutual consent.

Dispute resolution and termination:

Both parties s,’lall agree to appoint a Nodal Officer for overseeing the implementation of the
_agreement allzi working out appropriate details. For any reasons, in the case of any
. o g SE 4a &

unforeseen ci 1 umstances if it is felt that agreement may be frustra(jﬁaﬁforts shall be made
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to settle disputes through Arbitrator. The Arbitrator shall be appointed with the mutual
consent of both the parties. Each party shall be liable for non-performance or indemnity for
causing loss to ?atents and not abiding by the responsibilities and liabilities.

In the event of no mutual consent, the matter shall be referred to the Arbitrator at Rohtak as
per the Arbitration and Conciliation Act of India.

Jurisdiction:

Thisﬁagreement shall be governed by the laws of the India.

Angeemént signedon __1S—07- 2018 (Date) \ .

Signature d""”’—é>/ signature t \/\ﬂ \’ A
Name :Prof. (Dr.) H.K. Aggarwal Name: ,})Y‘J— Q/\fﬁﬂ A Goalt
Registrar, Pt. B.D. Sharma Secretary General, BAPIO &

University of Health Sciences, BAPIO Training Academy

Rohtak.
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Witness (Name & Designation):
. UHSR ’ BAPIO
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